
DOWNEND SCHOOL 
 
Equal Opportunities 
(Incorporating Race Equality Policy) 
 
Status:     Statutory   
Reviewed:  April 2010 
Ratified:  July 2010 
To be reviewed: May 2012 
 
This policy should be read in conjunction with the following school policies: 
 
• Admissions 
• Attendance 
• Assessment 
• Bullying 
• Curriculum and Special Educational Needs. 
 
Aims 
 
At Downend School we aim to provide equality and excellence for all in order to 
promote the highest possible standards. We acknowledge that the society within 
which we live is enriched by diversity and we seek to ensure that everyone is equally 
valued and treats one another with respect and fairness. 
 
The core values of Downend school are simply ensuring that all students have a 
focused sense of belonging, providing students with an environment that develop 
them as  effective learners and contributing engaged citizens.  At Downend we 
believe in extending learning beyond reach of the school and into the future 
 
Rationale 
 
Section 71(1) of the Race Relations Act as amended by the Race Relations Amendment 
Act 2002, places a general duty of most public authorities to promote race equality.  This 
came into effect in May 2002. 
 
The duty means that, in everything they do, these authorities must try to: 

• Eliminate unlawful racial discrimination; 
• Promote equality of opportunity; and 
• Promote good relations between people of different racial groups. 

 
The general duty is supported by Specific Duties to be set out in secondary legislation 
and enforceable by the Commission for Racial Equality. 
 
The SEN and Disability Act 2001 amended the Disability Discrimination Act 1995 
(SENDA) and created a new Part 4 covering disability discrimination in education.  This 
came into effect in September 2002.  The school’s SENDA policy should be read in 
conjunction with this policy. 
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The school's vision statements and aims are designed to ensure that the school meets 
the needs of all pupils, taking account of gender, ethnicity, culture, religion, language, 
sexual orientation, age, ability, disability and social circumstances. 
 
The school is committed to providing equality and excellence for all in order to promote 
the highest possible standards of achievement.  Equality of opportunity applies to all 
members of the school community: pupils, staff, governors, parents and community 
members. 
 
The school's culture, curriculum procedures and practices are designed to show that we 
value cultural diversity, meet the diverse needs of pupils to ensure Inclusion and ensure 
that all pupils are prepared for full participation in a multi-ethnic society. 
 
The school recognises the importance of combating racism and of working towards racial 
equality in a predominately white environment. 
 
Purposes of the Policy 
 
Our policy aims to: 
 
• Meet all our pupils' needs, thus encouraging them to reach their full potential, and 

raise educational standards; 
• Provide equality of access to the curriculum for pupils so that they can experience 

success and apply a broad range of skills, knowledge and understanding; 
• Take specific action to tackle any apparent differences between racial groups in 

their attainment levels and progress, in the use of disciplinary measures against 
them (such as exclusion), in admissions, or in assessment; 

• Create a positive, inclusive atmosphere based on respect for peoples differences, 
and show commitment to challenging and preventing racism and discrimination; 

• Prepare pupils to be full citizens in today's multi-ethnic society; 
• Make our staff, both teaching and support staff, representative of the communities 

we serve; 
• Make full use of the skills and knowledge of people from different racial groups. 
 
Guidelines 
 
1. Leadership and Management 
 
• The school policies reflect a commitment to equal opportunities, including race 

equality. 
• The Governing Body and school management set a clear ethos, which reflects the 

school's commitment to equality for all members of the school community. 
• The school promotes positive and proactive approaches to valuing and respecting 

diversity. 
• The school management is committed to work in partnership with others to promote 

equality of opportunity and to oppose all forms of oppressive behaviour, prejudice 
and discrimination. 

• All staff have the opportunity to contribute to the development and review of policy 
documents.  The school ensures the involvement of governors and takes 
appropriate steps to enable the contribution of parents. 

• The evaluation of policies is used to identify specific actions to address equality 
issues. 
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• Teaching and curriculum development are monitored to ensure both high 
expectations of all pupils and appropriate breadth of content in relation to the 
school and the wider community. 

• Additional grants and resources (such as those provided to minority ethnic and 
Traveller pupils) are appropriately targeted and monitored. 

 
Staffing: Recruitment and Professional Development 
 
• The school adheres to recruitment and selection procedures which are fair, equal, 

and in line with statutory duties and LEA guidelines. 
• Steps are taken to encourage people from under represented groups to apply for 

positions at all levels in the school. 
• Steps are taken to ensure that everyone associated with the school is informed of 

the contents of this policy.  New staff are familiar with it as part of their induction 
programme. 

• The skills of all staff, including support and part-time staff are recognised and 
valued.  All staff are given status and support and are encouraged to share their 
knowledge. 

• Staff handbooks and regular professional development activities are available for 
all staff members to support their practice in relation to this policy. 

• Staff and visitors provide a wide range of role models and reflect the diversity of the 
local and wider community. 

 
2. Curriculum 
 
• Curriculum planning takes account of the ethnicity, backgrounds and needs of all 

pupils. 
• The curriculum builds on pupils' starting points and is differentiated appropriately to 

ensure the inclusion of: 
− boys and girls; 
− pupils learning English as an additional language; 
− pupils from minority ethnic groups; 
− pupils who are gifted and talented; 
− pupils with special education needs; 
− pupils who are looked after by the local authority; 
− pupils who are at risk of disaffection and exclusion. 

• The school monitors and evaluates its effectiveness in providing an appropriate 
curriculum for pupils of all backgrounds. 

• Each area of the curriculum is planned to incorporate the principles of equality and 
to promote positive attitudes to diversity.  All subjects contribute to the spiritual, 
moral, social and cultural development of all pupils. 

• The content of the curriculum reflects and values diversity.  It encourages pupils to 
explore bias and to challenge prejudice and stereotypes. 

• Extra curricular activities and special events cater for the interests and capabilities 
of all pupils and take account of parental concerns related to religion and culture. 

 
3. Teaching and Learning 
 
• Teachers ensure that the classroom is an inclusive environment in which pupils feel 

all their contributions are valued. 
• All pupils have access to the mainstream curriculum. 
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• Teaching is responsive to pupils' different learning styles and takes account of 
pupils' cultural backgrounds and linguistic needs. 

• Teachers take positive steps to include all groups or individuals. 
• Pupil grouping in the classroom is planned and varied.  Allocations to teaching 

groups are kept under continual review and are analysed by ethnicity, gender and 
background. 

 
4. Assessment, Pupil Achievement and Progress 
 
• All pupils have the opportunity to achieve their highest standards.  Baseline 

assessment is used appropriately for all pupils.  The school ensures that 
assessment is free of gender, cultural and social bias, and that assessment 
methods are valid. 

• The monitoring and analysing of pupil performance by gender, ethnicity and 
background enables the identification of groups of pupils where there are patterns 
of underachievement.  The school ensures that action is taken to counter this. 

• Staff have very high expectations of all pupils and they continually challenge them 
to extend their learning and achieve higher standards.  The school recognises and 
values all forms of achievement. 

• Self-assessment provides all pupils with opportunities to take responsibility for their 
own learning through regular reflection and feedback on their progress. 

• All pupils have full opportunities to demonstrate what they know, understand and 
can do and therefore, to benefit from assessment that summarises what they have 
learnt.  Information from assessment is used to inform future learning. 

• Staff use a range of methods and strategies to assess pupils' progress. 
 
5. School Ethos 
 
• The school opposes all forms of racism, harassment, prejudice and discrimination. 
• The school publicly supports diversity and actively promotes good personal and 

community relations.  Diversity is recognised as having a positive role to play within 
the school. 

• Staff foster a positive atmosphere of mutual respect and trust among pupils from all 
ethnic groups. 

• The school caters for the dietary and dress requirements of different religious 
groups. 

• The school enables pupils and staff to celebrate festivals and other events relevant 
to their particular faith and actively encourages all pupils to understand these. 

• Clear procedures are in place to ensure that staff deal with all forms of bullying and 
harassment promptly, firmly and consistently.  Actions taken are in line with 
relevant school policies. 

• Pupils, staff and parents are aware of the procedures for dealing with intolerant 
behaviour and that such behaviour is always unacceptable. 

• Staff are trained to deal effectively with bullying, racist incidents, racial harassment 
and prejudice. 

 
6. Behaviour, Discipline and Exclusions 
 
• The school expects high standards of behaviour from all pupils. 
• There are strategies to reintegrate long-term truants and excluded pupils, which 

address the needs of all pupils. 
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• Exclusions are monitored by gender, ethnicity, special educational need and 
background and action is taken in order to reduce any disparities between different 
groups of pupils. 

• The school’s procedures for disciplining pupils and managing behaviour are fair 
and applied equally to all. 

• It is recognised that cultural background may affect behaviour.  The school takes 
this into account when dealing with incidents of unacceptable behaviour. 

• All staff operate consistent systems of rewards and discipline. 
• Pupils, staff and parents are aware of procedures for dealing with harassment.  

They know that any language or behaviour that is racist, sexist, homophobic or 
potentially damaging to any minority group is always unacceptable. 

 
7. Personal Development and Pastoral Care 
 
• Pastoral support takes account of religious and ethnic differences, and the 

experiences and needs of refugee and asylum seeker children. 
• The school provides appropriate support for pupils learning English as an additional 

language and encourages them to use their home and community languages. 
• The school takes account of and meets the needs of Traveller pupils. 
• All pupils are provided with appropriate career and Post 16 advice and guidance 

that encourages them to consider the full range of options. 
• Work experience providers are required to demonstrate their commitment to equal 

opportunities. 
• Appropriate support is given to victims of harassment and intolerant behaviour, 

using the support of external agencies where appropriate.  The perpetrators are 
dealt with in accordance with school policies and provided with relevant support to 
consider and modify their behaviour. 

 
8. Admissions and Attendance 
 
• The admissions process is monitored to ensure that it is administered fairly and 

consistently to all pupils, so that pupils from particular groups are not 
disadvantaged. 

• Comprehensive information about pupils' ethnicity, first language, religion, physical 
needs, diet etc. is included in all admissions forms. 

• The school and families are aware of their rights and responsibilities in relation to 
pupil attendance and absence is always followed up by appropriate personnel who 
are aware of community issues. 

• Provision is made for leave of absence for religious observance, which includes 
staff as well as pupils. 

• Provision is made for pupils on extended leave so that they are able to continue 
with their learning. 

• Attendance is monitored by gender, ethnicity, special educational need and 
background and action is taken in order to reduce any disparities between different 
groups of pupils. 

 
9. Partnership with Parents and Communities 
 
• Progress reports to parents are accessible and appropriate, in order to ensure that 

all parents have the opportunity to participate in the dialogue. 
• All parents are encouraged to participate at all levels in the full life of the school. 
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• The school works in partnership with parents and the community to develop 
positive attitudes to diversity and to address specific incidents. 

• Information material for parents will be made available in languages and formats 
other than English as appropriate. 

• Meetings for parents are made accessible for all.  Parental involvement is 
monitored to ensure the participation of all groups. 

• Informal events are designed to include the whole community and at times may 
target minority or marginalised groups. 

• The school’s premises and facilities are equally available and accessible for use by 
all groups within the community. 

 
10. Responsibilities 
 
• The Governing Body and Headteacher will ensure that the school complies with all 

relevant equalities legislation. 
• The Governing Body and Headteacher will ensure that the policy and related 

procedures and strategies are implemented. 
• The Headteacher will ensure that all staff are aware of their responsibilities under 

the policy. 
• The member of staff responsible for Equal Opportunities will be responsible for co-

ordinating work in equal opportunities. 
 
11. Monitoring and Review 
 
• This policy will be regularly monitored and reviewed to ensure that it does not 

disadvantage particular sections of the community. 
• The member of staff responsible for Equal Opportunities will evaluate the 

effectiveness of the policy. 
 
 
 
Ratification: At full Governors’ Meeting   Date: 
 
 
Signature of Headteacher     Date: 
 
 
Signature of Chair of Governors    Date: 
 
 
 
 
 
May 2010 
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Appendix 1 
 
Monitoring 
 
1. Ethnic data from all pupils will be collected using the new classifications. 
 
2. Pupils' examinations and test results are analysed by gender, ethnicity and 

disability. 
 
3. In order to analyse trends exclusions are analysed by gender, ethnicity and 

disability. 
 
4. The school monitors all staffing applications and appointments by gender, ethnicity 

and disability. 
 
5. The school monitors all alleged incidents of harassment on the basis of gender, 

ethnicity and disability. 
 
6. The school will, as far as is practicable, publish annually the results of its 

monitoring as identified in 1 – 5 above. 
 
7. The policy will be regularly monitored and reviewed using information provided via: 
 

• parental questionnaires; 
 
• staff questionnaires; 

 
• pupil feedback via School Council and School Council website; 

 
• feedback provided via the pastoral curriculum evaluation process. 
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Appendix 2 
 
Procedures for Dealing with Discrimination and Harassment 
 
Definition of Racial Harassment 
 
The Commission for Racial Equality defines racial harassment as "verbal or physical 
violence, which includes attacks on property as well as the person, which is suffered by 
individuals or groups because of their colour, race, nationality and ethnic or national 
origins, and where the victim believes that the perpetrator was acting on racial grounds 
and/or there is evidence of racism." 
 
At the school this definition of harassment is applied to harassment on the grounds of 
gender, ability, disability and sexuality. 
 
Guidelines 
 
• All forms of discrimination by any person within the school are to be treated 

seriously. 
 
• There is an agreed code of practice throughout the school for dealing with incidents 

of harassment (see Disciplinary Procedure and Prospectus).  All incidents are 
reported to the designated Deputy Head and recorded. 

 
• Sexist and racist symbols, badges and insignia or clothing and bags are forbidden 

in school and at any extra-curricular activities. 
 

 8



Appendix 3 
 
Questions for assessing the impact of the school's policies, including its Equal 
Opportunities and/or Race Equality policy. 
 
These questions give special attention to pupils' attainment levels and could include the 
following: 
 
1. Are all pupils in the school achieving as well as they can? 
 
2. Do we help all pupils to achieve as much as they can, and get the most from what 

is on offer, based on their individual needs? 
 
3. Which groups of pupils are not achieving as much as they can?  Why not? 
 
4. Are we making sure that policies, including the Equal Opportunities and or the 

Race Equality policy, are not having an adverse impact on pupils, parents, staff or 
some racial groups? 

 
5. How do we explain any differences?  Are the explanations justified?  Can they be 

justified on non-racial grounds, such as English language difficulties?  What actions 
have we taken to achieve improvements? 

 
6. What are we doing to: 
 

• prepare pupils for life in a multi-ethnic society; 
 
• promote race equality and harmony; and 

 
• prevent or deal with racism? 

 
7. What changes do we need to make to relevant policies, aims, and any related 

targets and strategies? 
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Appendix 4 
 
This policy has been produced in the light of current national guidance and legislation.   
 
This includes: 
 
• Equal Pay Act 1970 
 
• Sex Discrimination Act 1975 
 
• Race Relations Act 1976 
 
• Disability Discrimination Act 1995 
 
• Human Rights Act 1998 
 
• Race Relations (Amendments) Act 2000 
 
• Evaluating Educational Inclusion OFSTED 2000 
 
• SEN and Disability Act 2001 
 
 
Codes of Practice from Equality Commissions: 
 
• Commission for Race Equality 
 
• Disability Rights Commission 
 
• Equal Opportunities Commission 
 
• Guidance for Schools and LEA Services/Staff on Writing an Equal Opportunities 

Policy April 2002. 
 
 


	Rationale
	Purposes of the Policy
	Guidelines

	Ratification: At full Governors’ Meeting   Date:
	Appendix 1
	Monitoring

	Appendix 2
	Procedures for Dealing with Discrimination and Harassment
	Definition of Racial Harassment


	Guidelines
	Appendix 3
	Appendix 4


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


